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Code of Conduct for Members of Llantysilio Community Council

1. Introduction
This Code of Conduct ("the Code") is adopted by Llantysilio Community Council ("the Council") in accordance with the Local Authorities (Model Code of Conduct) (Wales) Order 2008, as amended by the Local Authorities (Model Code of Conduct) (Wales) (Amendment) Order 2016. It sets out the minimum standards of conduct expected from all members and co-opted members of the Council, including the Chair and Vice-Chair.

The Code is underpinned by the principles of conduct specified in the Conduct of Members (Principles) (Wales) Order 2001, which are:

1. Selflessness: Members should serve only the public interest and should never improperly confer an advantage or disadvantage on any person.
2. Integrity: Members should not place themselves under any financial or other obligation to outside individuals or organisations that might seek to influence them in the performance of their duties.
3. Objectivity: In carrying out public business, members should make decisions on merit, including when making appointments, awarding contracts, or recommending individuals for rewards or benefits.
4. Accountability: Members should be accountable for their decisions and actions to the public and should submit themselves to whatever scrutiny is appropriate to their office.
5. Openness: Members should be as open as possible about their actions and those of their authority, and should give reasons for their decisions and restrict information only when the wider public interest clearly demands.
6. Honesty: Members should put facts and energy into their areas of responsibility, and should not place themselves in situations where their honesty is in question.
7. Leadership: Members should exhibit these principles in their own behaviour and promote them in the behaviour of others.
8. Equality and Respect: Members should treat people fairly and with respect, regardless of race, gender, sexual orientation, religion, disability, or other protected characteristics.
9. Stewardship: Members should ensure that the Council uses resources prudently and in accordance with established procedures.
10. Diligence: Members should take all reasonable steps to ensure that the Council acts efficiently and effectively.

All members must provide a written undertaking to comply with this Code upon election or co-option. Breaches of the Code may be investigated by the Public Services Ombudsman for Wales (PSOW), who may refer findings to the Adjudication Panel for Wales for sanctions, including censure, suspension, or disqualification.

This Code applies to members when acting in their official capacity, including at Council meetings, when representing the Council, or when using Council resources. It also extends to personal conduct where it brings the Council into disrepute.

2. General Obligations
2.1 Compliance and Training
· You must comply with this Code at all times.
· You should attend Code of Conduct training provided by the Council, One Voice Wales, or Denbighshire County Council.
· You must treat others with respect, courtesy, and equality, avoiding bullying, harassment, or discrimination.
· You must not use your position to improperly confer advantages or disadvantages on any person or organisation.
· You must promote equality of opportunity and combat unlawful discrimination, in line with the Equality Act 2010.
· You must not disclose confidential information obtained in the course of your duties, except where legally required or authorised.
· You must not misrepresent the Council or its policies, and any public statements must clearly indicate if they represent personal views.
· You must promote the Welsh language in accordance with the Welsh Language (Wales) Measure 2011, where appropriate.

2.2 Gifts and Hospitality
· You must not accept gifts or hospitality that could be seen as influencing your decisions.
· You must declare any gifts or hospitality valued over £25 (or such other threshold as the Council may set) to the Proper Officer within 28 days.
· The Council's register of gifts and hospitality will be publicly available.

2.3 Social Media and Online Conduct
· When using social media in your official capacity, you must adhere to this Code and the Council's social media policy (if adopted).
· Personal use must not bring the Council into disrepute or misuse Council resources.
· You must not bully, harass, or discriminate against others online.

3. Register of Interests
3.1 Notification of Interests
· Within 7 days of election or co-option, you must notify the Proper Officer (the Clerk, Mr Richard Evans) of your registrable interests, as defined in the Code.
· Registrable interests include: 
· Employment or business interests (yours and your spouse/partner's).
· Interests in companies, partnerships, or trusts where you or your spouse/partner have a beneficial interest.
· Contracts with the Council (yours or your spouse/partner's).
· Land in the Council's area.
· Licences to occupy land in the Council's area.
· Securities in companies with Council contracts.
· Membership of bodies to which you are appointed or nominated by the Council.

· You must also disclose interests of your spouse/partner if they could be seen as influencing your decisions.

3.2 Register Maintenance
· The Proper Officer will maintain a public register of members' interests, available for inspection at the Council's office (Llwyn Celyn, Salop Road, Overton, LL130EH) or on the website (www.llantysiliocc.co.uk).
· You must update the register within 28 days of any changes.

4. Declaring Personal, Prejudicial, and Disclosable Pecuniary Interests
4.1 Personal Interests
· You have a personal interest in any matter if it relates to: 
· Your registerable interests.
· Any role as a member of another public body.
· Any body giving members allowances or ending after 12 months.
· At a meeting, you must disclose the interest and explain its nature. You may speak and vote unless a prejudicial interest applies.

4.2 Disclosable Pecuniary Interests (DPI)
· A DPI arises if the matter relates to your registerable interests or those of your spouse/partner.
· You must disclose the DPI, explain its nature, and leave the meeting room (including virtual meetings) during discussion and voting. You cannot participate remotely.
· If a DPI is discovered after the meeting starts, you must disclose it immediately and withdraw.

4.3 Prejudicial Interests
· A prejudicial interest arises if your personal interest could lead a reasonable member of the public to think it would affect your judgment.
· You must disclose it and leave the room during discussion and voting, unless public representation is allowed (e.g., on planning matters).
· No prejudicial interests apply to DPIs.

4.4 Sensitive Interests
· If disclosing a sensitive interest (one where disclosure could lead to violence or intimidation), you may omit details from the register and minutes, but must consult the Proper Officer.

4.5 Dispensations
· The Standards Committee of Denbighshire County Council may grant dispensations allowing participation despite a DPI, if it is in the public interest (e.g., small councils where participation is essential).




5. Reporting Breaches
· If you believe another member has breached the Code, report it promptly to the Proper Officer or the PSOW.
· Do not investigate breaches yourself; this is the role of the PSOW.
· The Council may adopt a Local Resolution Protocol for minor issues, in line with PSOW guidance.

6. Enforcement and Review
· Complaints about breaches are handled by the PSOW, who may investigate and refer to the Adjudication Panel for Wales.
· Possible sanctions include public censure, suspension (up to 6 months), or disqualification (up to 5 years).
· This Code will be reviewed annually or as required by law. Amendments require Council approval.

Adopted by Llantysilio Community Council on 404-02-2019

For further guidance, refer to the PSOW's "Code of Conduct for Members of Local Authorities in Wales – Guidance for Members of Community and Town Councils" (available at www.ombudsman.wales).

Contact: Proper Officer/Clerk, Mr Richard Evans, Llwyn Celyn, Salop Road, Overton.

 Email: llantysilio.cc@btinternet.com. Phone: 07730876524.
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